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Introduction 

Our world is currently facing a variety of issues surrounding sexual violence, war 

conflicts most commonly found in Africa and the Middle East, climate change, state and global 

security… Most of these are not only directed towards an unlimited range of people, some of 

them focus on women and their ongoing fight towards equality with men. Over the past few 

years, the front in charge of taking on peacebuilding operations and collecting information from 

UN Peacekeepers provide security and the political and peacebuilding support to the countries 

in need of such aid have been mostly composed of men. Women only took up small 

percentages in such teams. That is why the question of increasing women involvement in the 

role of peacekeeping has been raised among many nations and is being taken as an urgent one 

to tackle. And if this issue were to be resolved or simply taken in the right direction, there would 

be a further economic, cultural and political independence from men, more voice within 

governmental decisions due to female implications and sacrifices within countries, and of course 

there would be a notable increase in available quantity of forces/troops due to a larger 

implementation of the female demographic. Adding on, a study of scientists from Amen Clinics 

in California compared over 46,000 brain scans from patients in different clinics and found out 

that females had a few specific regions in the brain that were more active than men. For 

example, the prefrontal cortex appeared to be showing a greater blood flow thus a higher 

https://www.weforum.org/agenda/2017/08/women-have-more-active-brains-than-men-according-to-science/
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activity in the area for women than for men which means women are stronger in the areas of 

self-control, empathy, intuition, showing appropriate concern, and collaboration. These 

strengths would definitely add on to contribution of women in peacebuilding operations where 

the most fundamental factors which are mostly empathy, self-control, collaboration, and intuition 

would serve right to said missions.  

 

Definition of Key Terms 

Peacekeepers: 

Members from various parts of the world that help countries make the difficult, early transition 

from conflict to peace. 

Conscription: 

Compulsory enlistment into the national service, later determined if applied to either both 

genders or a specific one. 

Post-conflict mission: 

The mission of peacekeepers to restore peace and provide aid to war-shattered countries. 

Gender mainstreaming: 

The strategy of implementing a gender perspective in the creation of policies, measures, and 

programmes by promoting equality between men and women with the end goal of combatting 

discrimination. 

Ex-combatant: 

Persons that have previously engaged in a war. 

Demobilization: 

Process of taking troops out of active service, typically after a war. 
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Non-Governmental Organization (NGO): 

Non-profit organizations that work independently of the government typically to address social 

and political issues. 

 

Background Information 

The role of women in the armed forces 

It is important to understand the stance of every country’s armed forces since they do 

affect and influence the effectiveness of UN missions. And of course, the question of women 

involvement in the armed forces also becomes a very relevant and discussable topic in this 

matter because letting women contribute to a wider range of jobs in any field is beneficial for 

society. For instance, in World War II, women, although were barely involved in the armed 

forces played a big role in the jobs that were left unattended as all men were out in the 

battlefield. This happened especially in the United States and it led to a great economic boom 

that eventually pulled the country from the Great Depression. For this reason it is that 

transitioning the traditional lifestyle of women becoming housewives to a more modern job is not 

only important to help women receive fair and well-deserved equality but also because they 

brought and still bring advantages to our society by  

 A notable amount of countries are starting to accept more women into the army 

however others are still in the phase of unequal treatment between both genders and said 

countries are spread across the entire globe. Special cases are observed in the map provided 

below where countries do not collect information on the role of women in the workforce such as 

Russia, parts of Africa and South America. 

Africa 

Although a variety of workforce expectations are present in the continent as a whole, 
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women have been gaining rights and equity in leadership positions concerning the 

military most predominantly in Algeria, Eritrea, South Africa, The Gambia, and Tunisia, 

where women conscription is present. In South Africa, the South African National 

Defence Force (SANDF) being an important asset to the country since 1994 and 

accepting women of all races has accomplished to make 26.6% of the uniformed 

services consist of women (South Africa Index). In Eritrea, they make up more than 30% 

of the military and serve in direct combat operations (defenceWeb). 

Asia and Oceania 

Asia and Oceania are generally less accepting of women in mainly combat roles and 

minimal nursery ones as well. For instance, in Bangladesh, the army started recruiting 

women as early as 2013 and its first batch of female sailors graduated in May 2016 

(Hossain Chowdhury, Maynal). In China only 7.5% of women comprise the People’s 

Liberation Army forces and in India they essentially took in women for nursing purposes 

yet since 1992 started taking in women in non-medical roles. In 2014, India's army had 3 

per cent women, the Navy 2.8 per cent and the Air Force performed best with 8.5 per 

cent women (Karat, Brinda). Presently, Israel makes it compulsory for women to attend 

the army for two years and serve mostly in non-combat positions. Also, an appeal in 

2014 in the high court forced the Air Force to accept woman air cadets however are still 

rarely chosen for such roles. In the case of Japan, its organization of Japan Self-

Defence Forces (JSDF) historically chose women for nursing jobs exclusively. However 

in 1967, women started being given positions in the Japan Ground Self-Defence Force 

(JGSDF; army), the Japan Maritime Self-Defense Force (JMSDF; navy) and Japan Air 

Self-Defense Force (JASDF; air force) communication services in 1974. By 1991, 

women made up about more than 6,000 spots in the JSDF in about 80% of the service 

areas, excluding direct-combat roles (Journal, The Asia Pacific). In these continents, 

https://www.sahistory.org.za/article/south-african-defence-force-sadf
https://www.sahistory.org.za/article/south-african-defence-force-sadf
https://en.wikipedia.org/wiki/People%27s_Liberation_Army
https://en.wikipedia.org/wiki/People%27s_Liberation_Army
https://en.wikipedia.org/wiki/Japan_Self-Defense_Forces
https://en.wikipedia.org/wiki/Japan_Self-Defense_Forces
https://en.wikipedia.org/wiki/Japan_Ground_Self-Defense_Force
https://en.wikipedia.org/wiki/Japan_Maritime_Self-Defense_Force
https://en.wikipedia.org/wiki/Japan_Air_Self-Defense_Force
https://en.wikipedia.org/wiki/Japan_Air_Self-Defense_Force
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Australia has the most tolerant workforce of all and the highest percentage of women 

employment in the army. It also was the fourth country to allow women in submarine 

crews. On 2017, women made up 16.5% of the Australian Defence Force (ADF) (AG 

DOD). Other countries allowing women to serve in combat roles are Kazakhstan, DPRK, 

Pakistan, Singapore, Thailand and Sri Lanka; however all of these countries started 

accepting such positions between late 20th century and beginning of 21st century. 

Conscription for women is present in countries such as China and North Korea. 

Europe 

In the XIX century, Europe for the most part refused to involve women in the military, 

believing men were physically capable to ensure success in political power whereas 

women were incapable of such strength and emotional resistance. Women made 

demands to be able to participate however progress in the norms of gender were rare. In 

the XX century however, women started to position themselves in the military as 

ideologies started to change in the field of medical care and auxiliary logistics. The two 

world wars along with others emphasized and influenced the belief that women had  the 

right to participate and that could take on roles in the force. This lead to most European 

countries establishing a long-term legal framework enabling women to become soldiers 

as well. However, apart from the abolishment of gender discrimination in the military in 

Spain and Sweden during the XX century, legal distinctions remain in other countries of 

Europe. In Great Britain for instance, only 67% of positions in the army are open to 

them, 71% in the navy, and 96% in the air force (Ripa, Yannick, et al). Most of the times, 

women are not allowed to participate in missions involving enemy contact. Seeing the 

issue became an ongoing one even after the XX century, Michael Fallon, the now former 

Secretary of State for Defence, announced in 2014 that “armed forces roles should be 

determined by ability, not gender”, therefore putting an end to the prohibition of women 

http://www.michaelfallon.org.uk/?page_id=47
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in the armed forces. 

North America 

The U.S. military is the third largest in the world and has always been known to be 

extremely patriotic and active in many services and missions. It is also important to point 

out that in the late XVIII century, during the Revolutionary War, women were already a 

part of the forces by serving in military camps as laundresses, cooks, and nurses. Other 

women served as spies for the government as well. There had also been special cases 

where women dressed as men and used fake names to be able to enter the direct 

combat missions. Apart from this, the U.S. has always accepted women although at a 

very minimal level at the start. In the present, women and men are treated as equals and 

higher positions are available to both genders as well. 

South America 

Taking into account that countries like Argentina, Chile, and Colombia were governed by 

dictatorships at some point in their history, women implementation in their armed forces 

has too been a slow process up until the present. Their military relied heavily on men 

however also accommodated women into roles in the medical field. However, after the 

1325 Resolution from the Security Council, Chile and Argentina managed to create an 

action plan around 2008 to improve the integration of women in the forces. Chile 

centered its new action plan more around the gathering of information and monitoring 

rather than implementing pro-active programmes to include women whereas in 

Argentina its measures aimed to analyze and revise the numbers of staff by gender to 

ensure inclusion but also aimed to act on the issue. Both countries also aimed to 

collaborate in the UN Peacekeeping front, where missions required women as well to 

promote gender equality. Countries like Brazil on the other hand, were unfortunate given 

that its representatives were not present in the meeting of the 1325 Resolution and 



The Hague International Model United Nations 2019| 27th January 2019 – 1st February 2019 

Research Report | Page 7 

decided not to consider an action plan to emphasize women participation in the forces. 

(Enyavar, Wikipedia) 

 

UN peacekeeping 

The organization aims to protect civilians, build rule of law and security, promote human rights, 

women, peace, and security, prevent conflicts, and deliver field support to the assigned regions 

in conflicted countries. 

The United States has been and still is an essential asset to the functioning of UN 

peacekeeping. Although the country rarely offers troops it does finance about 28% of the 

organization's budget. It has been known however to support "peacekeeping operations when 

they can be an effective means of containing conflict and resolving disputes in support of U.S. 

national interests", according to a recent State Department report, mentioned by An Insider's 

Guide to the UN book written by Linda Fasulo. 

Historical Background 

UN peacekeeping was created in 1948 with the initial goal of relieving tension and 

hostility in Palestine. During this time, Israel and Saudi Arabia were attempting to create 

an Armistice Agreement and the operations aimed to monitor such pact to avoid further 

conflict. After this event more than 70 peacekeeping operations have been deployed by 
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the UN. Civilians and national workforce personnel from more than 120 countries have 

participated and served in the UN missions ever since. Adding on to said fact, 3,000 UN 

peacekeepers from these countries have died while serving under the UN flag. 

 How the organization works 

A range of mandates are set by the UN Security Council and General Assembly, from 

which 110,000 current peacekeepers are deployed to different parts of the world to fulfill 

their assigned roles in given missions. Part of the organization’s principles is to remain 

impartial when taking on missions to avoid conflict and monitor two conflicting sides. The 

troops may use force however in the case of self-defense or in defense of their mandate, 

always with the authorization of the Security Council. In terms of the organizations in 

charge of the execution and monitoring of missions in UN Peacekeeping, the Security 

Council is the first one to take action as its responsibility relies on the authorization of 

deployment of troops to the conflicted area. After that, the Secretary-General appoints a 

Force Commander, and through the Department of Peacekeeping Operations (DPKO), 

arranges management and logistics of the operation. 

The DPKO was originally a single entity, but with the rapid growth of peacekeeping 

missions the General Assembly saw itself in the position of splitting the management of 

such missions into two, establishing a Department of Field Support (DFS) as a second 

entity to take on a portion of the protocols needed to execute the missions. This new 

department provides expertise and assistance in personnel, communications, logistics 

for peacekeepers scattered around the globe, budget and finances, and information 

technology. It is mainly in charge of the management and logistics under the supervision 

of an under-secretary-general whatsoever. 

From the start to our present, the UN has heavily depended on the collaboration of 

member states in providing troops and financing. The UN Peacekeeping organization 

https://peacekeeping.un.org/en/department-of-peacekeeping-operations
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does not own a military establishment and it must borrow portions of workforce 

personnel in more than 120 countries. The states are asked to provide personnel, 

equipment, and logistics for which are therefore paid approximately "$1,000 for salary 

and allowances per peacekeeper per month, with supplements for specialists, gear, and 

weaponry totaling roughly another $400, also per peacekeeper per month" (Farulo, 113). 

The provisions offered by the countries are however conditioned in the sense that 

wrongdoings from their units and the expected punishments and discipline for them are 

the countries' responsibility, not the UN's.  

As mentioned before, the United States, as a developed nation is mostly in charge of 

financing and providing for the UN Peacekeeping missions rather than deploying their 

own troops to the missions. Many other developed nations such as Japan, France, 

Germany, United Kingdom, Russia, and China also mainly contribute in financial terms. 

However, the troops themselves, receiving money from these countries mostly come 

from developing nations such as Bangladesh, India, Pakistan, Nigeria, Jordan, and 

Egypt. The peacekeeping budget is fully provided by leading developed nations as we 

can observe in the table provided below. We have to take into account however that if 

we were to combine the U.S. and Japan together, they already cover 40% of the budget, 

which is an important fact to consider. 
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Top ten providers of the UN Peacekeeping Budget 

Women in peacekeeping 

“The number of women deployed in peacekeeping remains too low. We still have a long 

way to go to achieve parity and implement the women, peace, and security mandates,” 

said Head of UN Peacekeeping Jean-Pierre Lacroix. One of the UN’s main objectives is 

to promote gender equality not only among the countries that are being attended by its 

missions but also the body of the organization. By 2020, they expect to double the 

number of women serving as military and police peacekeepers. It also expects to recruit 

15% women as military observers and staff officers as well as to deploy 20% female 

police at least by that year. 

From the experience gained during the missions, the UN has come to the conclusion 

that female presence in such operations could help empower women in the subject 

communities and could address specific needs of female ex-combatants during 

demobilization. Another good observation made from the gained experience is the fact 

that women in the host communities, being affected by men and violence may create an 

unreachable bond between the male peacekeepers and themselves. Therefore, it has 

been discussed that bringing more female peacekeepers into the missions will create 
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much deeper and elaborate conversations with the women as they may be discouraged 

from speaking to men. 

Apart from the reflections being made on the matter, the DPKO is also working to 

increase the number of female peacekeepers in the field but they realize it is a slow 

process. For instance, in 1993, women were 1% of deployed personnel. However 20 

years later, in 2012, women constitute approximately 30% of the civilian peacekeeping 

staff but only 3% of military personnel and 10% of police personnel (Fasulo, 121). 

Stefan Feller, a police advisor in the DPKO, in New York at a meeting in 2013 stated that 

"promoting gender mainstreaming is more than just driving numbers". More women were 

needed, he said, to meet the complex responsibilities of the police, who are "our first-line 

defense against chaos and instability and our first-line offense toward building safety, 

security, and respect for the rule of law". 

And according to Laura Farulo, the UN police set a target of 20% women officers 

worldwide by 2014, for which some of the missions accomplished to do such as the UN 

mission in the Republic of South Sudan (UNMISS), with 19% female officers, and the 

UN mission in Cyprus (UNFICYP) with 22% women. 

Evidently, some countries where missions took place were more female-involved than 

others depending on the circumstance of the issues. And the ones where women were 

the most involved were in Liberia's capital, Monrovia, where Formed Police Units 

consisting of women from India, patrolled city streets, enforced curfews, prevented crime 

and ensured safety and security of the residents. 
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Timeline of Events 

Date    Description of event 

1815 Battle of Waterloo 

● Several women accompanied the Anglo-Allied Army into 

the conflict zone 

1899-1902  Queen Alexandra’s Imperial Nursing Service 

● QAIMNS was established during the Boer War 

○ Replaced the Army Nursing Service 

○ Women from British Empire served in it 

Summer 1916  Manpower Problems 

● Heavy losses in the Battle of the Somme resulted in the 

High Command considering using women in supporting 

roles so men could be freed up for combat 

July 21, 1915  Jobs for Women in London 

● Suffragettes marched in London to persuade the 

authorities and government to offer more jobs for women in 

the First World War 

December 1941 Conscription of Women 

● The National Service Act made the conscription of women 

legal 

○ Only single women aged 20-30 were called up 

Mid-1943  Furthering Conscription of Women 

● Almost 90% of single women and 80% of married women 

were employed in jobs for the war 
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February 1945 Royal Service 

● Princess Elizabeth (now Queen Elizabeth II) joined the 

ATS 

○ Training at Aldershot as a driver and mechanic 

May 8, 1945  VE Day 

● By the end of the war, 190,000 women were members of 

the ATS 

1947 The Cold War begins 

May 29, 1948 Establishment of the United Nations Truce Supervision Organization 

(UNTSO) 

● First mission of UN peacekeeping 

● Established by Security Council Resolution 50 

○ Cessation of hostilities in Palestine 

1975   Supporting roles only 

● The Sex Discrimination Act introduced 

○ Section 85(4) allowed for the continuing exclusion 

of women from combat roles 

February 21, 1992 Establishment of the Department of Peacekeeping Operations 

● Before, peacekeeping operations were being run through 

the UN Office of Special Political Affairs 

● The official Department of Peacekeeping Operations 

(DPKO) was formally created when Boutros Boutros-Ghali 

took office as Secretary-General of the UN 

1993 Women made up 1% of deployed uniformed personnel 
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September 29, 1988 The UN peacekeeping forces won the Nobel Peace Prize 

1989 UN peacekeeping mission UNTAG in Namibia oversaw the 

disengagement of South Africa and the election of a new government 

1991 The Cold War ends 

2005 RAND Corporation study showed the UN had been successful in two of 

three of its peacekeeping missions 

March 24, 2005 Report on a Strategy to Eliminate Future Sexual Exploitation and Abuse 

in UN Peacekeeping Operations (Zeid Report) 

● Contained bold recommendations directed at both the 

Secretariat and Member States 

● Concerned personnel within the UN peacekeeping team 

January 18, 2008 Publication of the United Nations Peacekeeping Operations Principles 

and Guidelines 

● Also known as the Capstone Doctrine 

March 7, 2008 Dissemination of UN-wide strategy for assistance to the victims of sexual 

exploitation and abuse by UN personnel 

March 2013 India, Bangladesh, and Pakistan lead in numbers of female peacekeepers 

contributed to the UN: 

● Ethiopia (360) 

● South Africa (338) 

● Ghana (269) 

● Nigeria (263) 

● Rwanda (231) 

● Bangladesh (224) 

https://www.google.com/url?sa=t&rct=j&q=&esrc=s&source=web&cd=2&cad=rja&uact=8&ved=2ahUKEwiLuuyNwd7eAhWDsaQKHf1jCPoQFjABegQIARAB&url=https%3A%2F%2Fwww.rand.org%2Fabout.html&usg=AOvVaw3-r8mU0hHxojwnpc2hgg8C
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2013 NGO Transparency International released “a report critical of UN 

Peacekeeping anti-corruption guidance and oversight” 

2014 Women constituted 3% of the military personnel and 10% of police 

personnel in missions out of approx. 125,000 peacekeepers 

 

Relevant UN Treaties and Events 

● UN Security Council Resolution 1325 on women, peace, and security, adopted on 31 

October 2000 

○ Top three responsible Member States for the implementation of such resolution– 

these countries are known to have the lowest number of women within their 

national forces: 

■ Pakistan 

■ India 

■ Bangladesh 

○ Addresses two major points:  

■ The enormity and graveness of the conflict and violence on women and 

girls in specific regions of the world 

■ The role women would and are playing to the issue 

○ Urges all Member States to increase the number of women in peacebuilding 

operations 

○ Parties engaged in conflict must also take serious measures to prevent rape and 

other forms of sexual violence 

○ Four main pillars englobing the resolution: 

■ Participation 

■ Protection 

https://www.transparency.org/about
http://www.un.org/en/ga/search/view_doc.asp?symbol=S/RES/1325(2000)
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■ Prevention 

■ Relief & Recovery 

● Other UN Security Council Resolutions 1820, 1888, 1889, 1960, 2106, 2122, 2242 on 

women’s equal and full participation in the prevention and resolution of conflicts 

surrounding the same proposals as the main 1325 resolution. 

 

Possible Solutions 

Given that the issue of women involvement in more peacekeeping operations and post-

conflict missions is so prominent to both our present and future it is important to consider a 

series of factors that could be changed in order to either speed up the process without the need 

of creating larger budget deficits or unnecessary mobilization that can come with great costs.  

The most important factor to consider is the fact that in our present, the media is one of 

the most powerful tools to influence large numbers of people. Therefore, a good first step to 

resolving the issue would be to continue to raise awareness on gender equality and to have 

Member States take more action plans to mobilize more women in their countries to participate 

in such missions.  

Also, it is important to consider the financing of NGOs that empower women in many 

parts of the world to increase the female human capital in a wide range of missions, one of them 

being UN Peacekeeping. If we increase the funding then not only will women feel respected and 

wanted by the mission bodies but also will find greater purposes to dedicate themselves to that 

profession as the salaries for both men and women would be the same. 

Various Member States lack national frameworks to ensure maximum participation of 

women in the national and peacekeeping forces for which implementing strategic and fair 

frameworks would ensure and undoubtedly include women in the forces. 

Also to further encourage Member States to enforce and strengthen government-led 

http://www.un.org/en/ga/search/view_doc.asp?symbol=S/RES/1820(2008)
http://www.un.org/en/ga/search/view_doc.asp?symbol=S/RES/1888(2009)
http://www.un.org/en/ga/search/view_doc.asp?symbol=S/RES/1889(2009)
http://www.un.org/en/ga/search/view_doc.asp?symbol=S/RES/1960(2010)
http://www.un.org/en/ga/search/view_doc.asp?symbol=S/RES/2106(2013)
http://www.un.org/en/ga/search/view_doc.asp?symbol=S/RES/2122(2013)
http://www.un.org/en/ga/search/view_doc.asp?symbol=S/RES/2242(2015)


The Hague International Model United Nations 2019| 27th January 2019 – 1st February 2019 

Research Report | Page 17 

National Action Plans (NAPs) or other national level strategies to ensure “that women and girls 

are more systematically and sustainably integrated into peace and security” according to the 

United States Institute of Peace (UNSIP). 
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I. Women in the armed forces 

● The Changing Role of Women in the Armed Forces 

○ Text type: Journal Article 

○ Nancy Goldman 

American Journal of Sociology 

Vol. 78, No. 4, Changing Women in a Changing Society (Jan., 1973), pp. 

892-911 

● Women in the Armed Forces– A Century of Service 

○ Text type: Free publication 

○ Military.com 

○ Contains stories and history of women in service 

 

● Could more women soldiers make the Army stronger? 

○ Text type: Online Article 

○ BBC News 

Hannah Bryce 

27 November, 2017 

● How Roles Have Changed for Women in the Military 

○ Text type: Online Article 

○ Norwich University 

July 2016 

● How Women Fought Their Way into the U.S. 

○ Text type: Online Article 

https://www.jstor.org/stable/2776610?seq=1#page_scan_tab_contents
http://issuu.com/faircountmedia/docs/military-women-in-service-100?e=23813436/59310763
https://www.bbc.com/news/uk-41969817
https://online.norwich.edu/academic-programs/masters/military-history/resources/articles/how-roles-have-changed-for-women-in-the-military
https://www.history.com/news/women-fought-armed-forces-war-service
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○ History.com 

June 29, 2018 

 

II. Women & UN peacekeeping 

● Promoting women, peace, and security 

○ Text type: Website description 

○ UN peacekeeping 

2018 

● Women 2000– The Role of Women in UN peacekeeping 

○ Text type: Journal Article– Online PDF 

○ UN 

December 1995 

● Women in UN Peacekeeping: Historical and Contemporary Patterns 

○ Text type: Article 

○ Bd Mowell 

July 10, 2018 

● Ready for peacekeeping deployment, with a gender lens– UN Women 

○ Text type: Article 

○ UN Women Organization 

May 29, 2018 

 

● Why the United Nations Needs More Female Peacekeepers 

○ Text type: Article 

○ UN University– Alexandra Ivanovic 

July 9, 2014 

https://peacekeeping.un.org/en/promoting-women-peace-and-security
http://www.un.org/womenwatch/daw/public/w2000/Women2000/Women2000%20Role%20of%20women%20in%20peace-keeping%201995.pdf
https://www.e-ir.info/2018/07/10/women-in-u-n-peacekeeping-historical-and-contemporary-patterns/
http://www.unwomen.org/en/news/stories/2018/5/feature-fmoc-peacekeeper-training
https://unu.edu/publications/articles/why-un-needs-more-female-peacekeepers.html
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● How Women Can Inspire More Than Just Peace 

○ Text type: Article 

○ Australian Institute of International Affairs (AIIA)– Robert Murphy 

January 15, 2018 

● Are women better peacekeepers? These UN officers think so 

○ Text type: Article 

○ TheGuardian.com – Simon Allison                                                       

September 17, 2015 

 

III. UN peacekeeping system and its functions 

● An Insider’s Guide to the UN 

○ Text type: Book 

○ Linda M. Fasulo, Yale Univ. Press, pp. 111–133. 

2015 

● What’s the point of peacekeepers when they don’t keep the peace? 

○ Text type: Article 

○ TheGuardian.com – Chris McGreal                                                       

September 17, 2015 
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map 

TheGuardian.com 

■ Source: 
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■ Source: 
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● UN peacekeeping budget 

○ Text type: Graph 

○ TheGuardian.com 

■ Source: 

UN 

https://www.theguardian.com/world/2015/sep/17/un-united-nations-peacekeepers-rwanda-bosnia

