
The Hague International Model United Nations 2019| 27th January 2019 – 1st February 2019 

 Research Report | Page 1 of 12 

 

Forum: Special Conference on Work in a Globalized World (SCWGW) Sub-

Commission 1 

Issue: Strengthening resilience and safeguarding peace through employment and 

decent work 

Student Officer: Hannah Youm 

Position:  President of SPC 

Introduction 

Conflict and disasters throughout many different countries prevent the world to achieve and 

safeguard peace. Such conflicts and disasters include long continuous wars such as the Syrian Civil War 

or the Libyan Civil War, in which peace nearly forgotten. In cases that have been aforementioned, many 

people are forced to leave their own countries and find refuge in different and uncomfortable cities far 

away from their homes. These conflicts and crises show that they are the main factors that disrupt and 

destroy people’s lives while severely impacting the world of work as poverty, unemployment, and decent 

work shortages are caused by the “vulnerability” and “fragility” (according to the International Labor 

Organization). These conflicts and crises also decrease global security. It is said that nearly one and a 

half billion people are affected and suffer from conflicts and crises around the world and there is no 

doubt that measures should be taken to combat this issue.  

As a serious and prominent issue in our current globalized world, many countries and 

organizations have taken a step towards finding a resolution through employment and decent work, but 

still struggle to do so. However, it can be seen that progress has been made in tackling the issue of 

strengthening resilience and safeguarding peace through employment and decent work. This research 

report will not only focus on the question of strengthening resilience and safeguarding peace through 

employment and decent work, but will also look at some of the major countries and organizations that 

are involved, possible solutions, and additional background knowledge that is crucial in understanding 

and tackling this issue.  

 

Definition of Key Terms 

Safeguarding Peace  

Safeguarding peace is one of the purposes of the United Nations (UN), which is stated in Article 

1 of the Charter of the United Nations. It states to “bring about by peaceful means, an in 



The Hague International Model United Nations 2018| 28th January 2018 – 2nd February 2018 

 

Page 2 of 12 | Research Report 

conformity with the principles of justice and international law, adjustment or settlement of 

international disputes or situations which might lead to a breach of the peace.” Moreover, 

safeguarding peace in the context of the question refers to the goal of achieving a peaceful 

environment within all forms of employment and decent work through examinations and 

intervention.  

Employment 

Employment refers to state of “being employed”, which means that a person is being paid for their 

work. Youth employment refers to the youth for being paid for their work. Being employed is able to 

give many benefits to the lives of many people, as it allows them to obtain the money that is 

necessary to their survival.  

Decent Work 

Decent work relates to the work opportunities that is able to provide people with a stable income and 

work that productive, along with the social protection and security in the workplace for families which 

enables them to freely express their concerns and participate in making the decisions that may 

affect their lives. 

Unemployment 

Unemployment derives from the verb “unemployed”. It refers to a person who currently does not 

have a job for profit and is willing and available to work for profit. Experts have divided this term into 

many different categories. The 2 broad categories are “Voluntary Unemployment” and “Involuntary 

Unemployment”. Voluntary unemployment occurs when a person left his job by his will. On the other 

hand, involuntary employment refers to when a person has been fired and is willing to find another 

job. Although there are other types of unemployment, this will be discussed later in the research 

report in the ‘Background Information’ section. 

Crisis 

According to the United Nations and Crisis Management, a crisis is defined as “an event or series of 

events that represents a critical to the health, safety, security, or well-being of a community or other 

large group of people (usually over a wider area)”. It usually is the main obstacle for countries to 

obtain peace both within and out of their borders.  

Labor Force 

The labor force is the result of the number of people both in employment and unemployment. 

According to the International Labor Organization (ILO), the sum of these 2 populations “represent 
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the current supply of labor for the production of goods and services taking place in a country through 

market transactions in exchange for remuneration.” Knowing the labor force and classifying it into 

the 2 populations allows countries to compare the statistical data internationally.  

Informal Economy 

The informal economy consists of more than 50 percent of the global labor force. It refers to the 

economic activities and income that are not fully or not at all controlled by the regulation, taxation, 

and observation of the government. Although this sector can provide informal work opportunities for 

those who fail to find a job in the formal sector, but it involves the loss of budget by reducing taxes, 

which ultimately affect the funds to improve products.  

 

Background Information 

 In order to understand the issue of strengthening resilience and safeguarding peace through 

employment and decent work, one must understand the relationship between peace and employment. 

Without a doubt, the crises and conflicts around the world is what breaks the peace that many countries 

are trying to achieve. And although the majority of countries have dealt with a wide range of crises and 

conflicts in the past, it continues to hinder the goal for achieving world peace. There are many different 

reasons why crises and conflicts occur. In this section of the research report, the different reasons of 

why crises and conflicts occur and types of crises will be further discussed, alongside why employment 

and decent work can help strengthen resilience and safeguard peace from these issues.  

Poverty  

 It has been reported by the International Labor Organization (ILO) that violent conflicts 

throughout the world are prone to be found in overly populated urban settings, where impoverishment is 

extremely common due to fragility, unemployment, and decent work deficits. This is the main reason why 

employment and decent work should be able to help strengthen resilience and safeguard peace in the 

world. There is no question that poverty is highly considered to be a cause of civil conflict as it has been 

presented in the past. For example, the bread riots during the French Revolution all the way back in the 

18th century began and fairly common between the poor. Even today in the globalized and modernized 

21st century, people who do not have sufficient money in their livings can cause violent protests such as 

the “Yellow Vest” protest in France. Thus, countries (especially those with major urbanized cities) should 

implement different measures to recover from poverty. Instead of discriminating against the poor and not 

do anything to help the poor into a better life by providing employment and decent work, countries should 
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step up to aid people who live in poverty to find jobs in the labor market in order to prevent any further 

conflicts.  

War  

 Although many of the people in the majorly developed countries may tend to think that war does 

not exist in our societies today, there are on-going wars in multiple places around the world. One of the 

most famous currently on-going war is the Yemen Civil War. Having started on March 22nd in the year 

2005, the United Nations (UN) estimated in December 2017 that approximately 8,670 – 13,600 people 

have been killed due to the war and 5,200 civilians died from famine. Then, in 2018 the United Nations 

(UN) cautioned that about 13 million Yemeni civilians were facing starvation, which resulted as “the worst 

famine in 100 years”. As described above, war destroys what the aim of world peace as innocent 

civilians die every day. Although employment and decent work seems to be far away and unrelated to 

solving the issues of wars, it will still be able to contribute to the issue of strengthening resilience and 

safeguarding peace through the enhancement of the knowledge and opportunities given to the people 

who suffer. However, it should be noted that the war itself cannot be solved and bring full peace through 

employment and decent work. Yet, there are still major efforts that have been and need to be made. The 

International Labor Organization’s (ILO) flagship programme called Jobs for Peace and Resilience 

(mentioned in more depth in the Major Countries and Organizations section) is also present in Yemen 

and other countries that have on-going wars to enable people who struggle with those conflicts live a 

better life by teaching them skills for employment, aiding them in balancing the labor supplies and 

demands, and much more. Such programs should be supported heavily in order to bring a little more 

peace into the worlds of these people who live their lives in war.  

Crises & Conflicts  

 As mentioned in the Definitions of Key Terms section, crisis is defined as “an event or series of 

events that represents a critical to the health, safety, security, or well-being of a community or other large 

group of people (usually over a wider area)” by the United Nations and Crisis Management. There are 

many different types of crises and conflicts in our world today that may be solved or impacted through 

employment and decent work.  

 Refugee Crisis & Illegal Immigrants 

The refugee crisis, more specifically known as the European migrant crisis, refers to the rapidly 

increasing numbers of people who are forced to leave their homes to find refuge in a different 

country.  The European migrant crisis is a more specific case of a refugee crisis in which an 

increasing number of people are forced to leave their homes and cross the Mediterranean Sea 

into Southeast Europe in order to find refuge. According to the United Nations (UN) report in 

2018, approximately 68.5 million people were forced to leave their homes to find another home in 
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a new country due to conflicts within their own country. However, there is also a large number of 

people who illegally immigrate into Southeast Europe. When these people step into Europe, 

many of them (more so the majority) have difficulty in finding a stable job in the labor market and 

struggle to fit into their new homes. This once again leads back to poverty because many of 

these people struggle financially. Thus, employment and decent works can strengthen resilience 

and safeguard peace.  

Constitutional Crisis (Political Crisis) 

Constitutional crisis occurs when there is a conflict or an issue within the government. Even 

though these conflicts mainly occur in various branches of the government or between different 

parties, it can also have a major effect on the different fractions of the community. In some 

extreme cases, constitutional crisis can also lead to violent protests against the government and 

war. One factor that may be able to support strengthening resilience and safeguarding peace in 

this case can be related to employment and decent work. By allowing the people to understand 

the labor market, encouraging them to enhance the skills that are required in employment, and by 

providing them with direct job creation, more and more people will be able to understand the 

different perspectives within the government even though a dispute can occur. Also, in extreme 

cases when constitutional crisis leads to war and violent protests, employment and decent works 

will allow citizens of the country to benefit their country or “team” whether it relates to taking on 

an important job at war or having the ability to live with the supplies needed even though the 

country it not at an ideal situation.  

Economic Crisis  

An economic crisis occurs when a financial crisis brings a sudden downfall in the country’s 

economy. Although it has many factors to its cause, a high rate of unemployment rate is a crucial 

fundamental problem. Thus, employment and decent work should be promoted in order to 

strengthen resilience and safeguard peace. Moreover, countries that suffer from economic crises 

should encourage more people working in the informal economy to actually obtain stable jobs in 

the labor force and should help build the connection between the unemployed to job 

opportunities.  

Environmental & Natural Disasters 

Although environmental and natural disasters do not play a heavy role in the issue of 

strengthening resilience and safeguarding peace through employment and decent work because 

it does not create major conflicts within societies, it doesn’t necessarily mean that employment 

and decent work does not have any influence on this global issue. Environmental disasters, those 
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made by humans, and natural disasters can both severely damage the world we live in today. 

Through employment and decent work, countries that suffer from such crises and conflicts will 

require fast restoration of the environment. This will allow the country to strengthen resilience and 

safeguard peace, moving away from any major conflicts.  

 

Major Countries and Organizations Involved   

 The following is a list of countries and major organizations around the world that strongly take 

apart in the issue of strengthening resilience and safeguarding peace through employment and decent 

work, disregarding the position and perspective that they take on the question. Each serve as an 

important example concerning the issue of strengthening resilience and safeguarding peace through 

employment and decent work, which show how the problem is being tackled in each specific country and 

throughout the world. 

China  

 China, one of most globalized and modernized countries in the world today, takes a part in the 

Decent Work Country Programme in cooperation with the International Labor Organization (ILO). The 

programme aims for consultations with China in order to establish ILO’s vision for employment, rights, 

protection, and social dialogue – all of which are the supportive branches of promoting decent work. The 

consultations between the ILO and China includes cooperation with the already existing organizations in 

China, those of which includes meetings with the representatives of the Ministry of Human Resources 

and Social Security (MOHRSS), the All-China Federation of Trade Unions (ACFTU), the China 

Enterprise Confederation (CEC), and the State Administration Work Safety (SAWS). The Decent Work 

Country Programme also further reflects the “joint vision” of China and the International Labor 

Organization in supporting the promotion of decent work. Furthermore, China continues to carry out this 

programme in cooperation with the International Labor Organization (ILO), which shows their support in 

strengthening resilience and safeguarding peace through employment and decent work.  

Sri Lanka  

 Sri Lanka is one of the few countries in which the International Labor Organization has just 

recently launched the Jobs for Peace and Resilience programme (JPR) (the programme is further 

explained in the International Labor Organization section). As the constitutional crisis in Sri Lanka begins 

to worsen, peace in the country seems to be long forgotten. With the Jobs for Peace and Resilience 

programme launched, Sri Lanka is currently making an effort in trying to tackle the issue of strengthening 

resilience and safeguarding peace through employment and decent work. Other countries that are 
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similar to Sri Lanka’s case includes Central African Republic, Comoros, Myanmar, Sierra Leone, and 

Somalia.  

European Union (EU)  

 The European Union (EU) is currently consisted of 28 countries that are in the continent of 

Europe. The European Union (EU) promotes secure, fair wage, safe working conditions, and social 

protection and dialogue as important elements of employment. As more and more refugees enter Europe 

with hopes to start a new life, it is very difficult for them to actually do so. It is currently estimated that 

around 1.4 billion people work in the informal economy, which indicates that more measures need to be 

taken to improve living conditions for the poor and people who currently work in the informal economy. 

The European Union is currently supporting the development of a system called Vocational Education 

and Training, in which countries of the EU come together to solve the issue of strengthening resilience 

and safeguarding peace through employment and decent measures. By supporting such systems, the 

European Union (EU) enables workers of the informal economy from countries with conflicts and crises 

to develop the necessary skills for jobs in the labor force.  

International Labor Organization (ILO)  

 The International Labor Organization (ILO) is the currently the largest international organization 

that currently focuses on trying to solve the issue of strengthening resilience and safeguarding peace 

through employment and decent work. They have signed multiple agreements with other countries that 

support the issue of strengthening resilience and safeguarding peace through employment and decent 

work. Most recently, they have signed an agreement on peace and development through employment 

with Switzerland, which once again shows their continuous effort in trying to find a solution to this issue. 

Additionally, the International Labor Organization has created a flagship programme on Jobs for Peace 

and Resilience (JPR). This flagship program focuses on the employment of both men and women in the 

younger generation, particularly in the “conflict affected and disaster prone” countries. The Jobs for 

Peace and Resilience flagship programme contributes more to societies with peace and resilience 

through employment and decent work by using a more strategic approach alongside the guidance of the 

International Labor Organization’s Employment and Decent Work for Peace and Resilience 

Recommendation (No.205). Along with promoting and creating new jobs, the programme also supports 

and invest on the education for the unemployed people in the “conflict affected and disaster prone” 

countries to enable them to develop the necessary skills that are needed in the work field. Up to today, 

the International Labor Organization (ILO) works hard to combat this global issue.  
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Timeline of Events 

Date Description of event 

20 June 1919 
Constitution of the International Labor Organization is taken into action as part 

of the Treaty of Versailles  

10 December 1948 Universal Declaration of Human Rights in Paris  

1998 ILO Declaration on Fundamental Principles and Rights at Work  

June 2017 
The 106th Session of the International Labor Conference, in which adopted the 

Employment and Decent Work for Peace and Resilience Recommendation 

1 February 2018 

Swiss Federal Department of Foreign Affairs signed a new agreement with the 

ILO to create new work opportunities in countries that are impacted by conflict 

and crisis 

5 November 2018 Geneva Peace Week 2018: Jobs for Peace and Resilience 

 

Relevant UN Treaties and Events 

The following is a list of relevant UN treaties and Events that has been a step in solving the issue of 

promoting work opportunities to for the youth. 

● Declaration of Philadelphia, 10 May 1944 

● Universal Declaration of Human Rights in Paris, 10 December 1948 (A/RES/217) 

● Constitution of the International Labor Organization (ILO), 28 June 1919  

● Declaration on Fundamental Principles and Rights at Work, 1998  

● ILO employment (Transition from War to Peace) Recommendation, 1944 (A/RES/71) 

● Decent Work for Peace and Resilience Recommendation, 2017 (A/RES/205) 

 

Previous Attempts to solve the Issue 

 Although there have been numerous attempts by each individual country to address the issue of 

strengthening resilience and safeguarding peace through employment and decent work in the past, there 

is no question that a global effort of initiative is still lacking to tackle the issue of strengthening resilience 

and safeguarding peace through employment and decent work. This is mainly because countries tended 

to focus on resolving regional issues that have been specific to only one region, making it inapplicable on 

the larger scale. Additionally, for the reason that these regional issues vary in majorly depending whether 

or not the country is a developing country or already a majorly developed country, different actions will 

need to be taken when trying to promote employment and decent work to strengthen resilience and 

safeguard peace. The International Labor Organization (ILO) among others, have been the most active 
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and helpful towards resolving this issue through its adoption of different recommendations and 

declaration as well as through the promotion of its flagship programme “Jobs for Peace and Resilience”. 

Yet, it is said that more can and should be done to combat this issue. 

 

Possible Solutions 

 With multiple different views from various countries on this issue, each individual nation may want 

to take different measures to solve the issue of strengthening resilience and safeguarding peace through 

employment and decent work. Solutions may include a wide range of variety of actions that can be 

applicable to one or even both sides of the argument. The following is a list of some of the possible 

measures that a country can take in order to find a solution to ending this global dilemma.  

● Regulation for minimum working conditions that must be met for all firms with employment 

● Finance education in all employees to help achieve the goal of peace 

● Monitor the wage gap between men and women 

● Introduce incentives such as lowering taxes if companies are able to aid in the objective of 

maintaining peace by employing more people 

● Require companies and organizations to a recruit a certain number of people who are in the labor 

force, but are unemployed and come from a background of crisis and conflict 

● Promote the idea of peace to the youth from early on through education, social media, and etc., 

to enable them to realize the importance of employment in relation to safeguarding peace 

● Guide people in countries with conflicts to develop the required skills that are needed when 

working 

● Invest in entrepreneurship training 
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