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Introduction 

Today’s youth is tomorrow's society. Most fortunate of the younger people of our society are 

required to go through 12+ years of education that includes reading, writing and arithmetic skills. In 

addition to those skills, it is essential for them to apprehend certain skills that one can attain from 

working at a real job prior to the one they hope to build a career on. Skills such as: negotiating a 

contract, professional social skills, how to work not harder but smarter, etc. Once one has acquired these 

skills they will know how to look for windows of opportunities when a dream door closes on them. 

Approximately one billion people on earth are considered to be the “youth” today. This accounts for 

17 percent of our current population, and, as reported by the United Nations (UN), 87 percent of that 

population is living in developing countries. The transition from childhood into any field of work in 

adulthood is tedious and protracted, affecting today’s youth in finding employment. Notably, over 73 

million young people struggle to find employment, which in the future will increase the unemployment 

rate. There are cases where the youth unemployment rate is triple the unemployment rate for adults. In 

developing countries, three out of four people have “irregular” jobs and nine out of ten people work in the 

informal economy, which makes it almost impossible for them to make a stable living for themselves or 

their family. Hence, promoting youth employment cannot solely focus on job creation but it must also 

focus on improving the quality of the work opportunities for youth.  

Moreover, the job of adults is to make ensure that all people categorized under  

youth are safe and guided. As a serious and prominent this issue is in our current globalized world, many 

countries and organizations have taken a step towards finding a resolution, but still  

struggle to do so. This research report will not only focus on the question of promoting work opportunities 

for youth, but will also look at some of the major countries and organizations that are involved, possible 

solutions, and additional background knowledge that is crucial in  

understanding and tackling this issue. 
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Definition of Key Terms 

Youth 

A fluid category rather than a fixed age group.  For statistical consistency across regions, in the 

UN, “youth” is defined as persons between the ages of 15 and 24 years, without prejudice to other 

definitions by member states. However, it is crucial to distinguish between teenagers (ages 13-19) 

and young adults (20-24), within the term “youth” since the two groups will be facing different 

problems. 

Children 

People who are under the age of 14. However, it should be noted that Article 1 of the United 

Nations Convention on the Rights of the Child defines children as people under the age of 18. This 

is said to be intentional because the Convention would be able to provide safety and protection to 

a larger group of people since there is no similar article in the United Nations Convention on the 

Rights of Youth.  

Employment 

 Refers to the state of being employed, which means that a person is being paid for the work that 

they do. The number of people engaged in productive activities in an economy. The concept 

includes both employees and the self-employed.  

Unemployment 

Derived from the word “unemployed” refers to a person who currently does not have a job for profit. 

Experts have divided this term into many different categories. The two broad categories are 

“Voluntary Unemployment” and “Involuntary Unemployment”. Voluntary unemployment occurs 

when a person left his job by his will. On the other hand, involuntary employment refers to when a 

person has been fired and is willing to find another job. 

Unemployment Rate 

The health of an economy is measured by this term, or at least it is the most frequent method of 

measuring the health of an economy. Calculated by dividing the “number of unemployed people” 

over “the number of people in the labour force” and turning it into a percentage by multiplying it by 

a 100. 

Labour Force 
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The result of the number of people both in employment and unemployment. According to the 

International Labour Organization (ILO), the sum of these two populations “represent the current 

supply of labour for the production of goods and services taking place in a country through market 

transactions in exchange for remuneration.” Knowing the labour force and classifying it into the two 

populations allows countries to compare the statistical data internationally. 

Potential Labour Force 

An important measure that is beneficial in times of economic downturns and is classified by the 

people outside of the labour force. 

Informal Economy  

Refers to the economic activities and income that are not fully or not at all controlled by the 

regulation, taxation, and observation of the government. Although this sector can provide informal 

work opportunities for those who fail to find a job in the formal sector, it involves the loss of budget 

by reducing taxes, which ultimately affect the funds to improve products. 

 

Background Information 

 Youth unemployment is a global issue that every country faces no matter how high or low their 

GDP/capita is. Unemployment of any type is a drag to society and economy. It undercuts the spending, 

productivity, investment and limiting national growth of all countries it deeply effects. It contributes to the 

social categorization of citizens into low-class and high-class as well as spurring social tension. This 

becomes more threatening to global society as it becomes a generational circle of the unemployment 

rate to big families. Without any income millions of young people find themselves living in poverty before 

they can even understand how the job market works; directly causing them to limit lifetime earning 

potential. As prospects dwindle, all aspects of their health deteriorate.  

Constraints that cause unemployment  

 There are multiple factors that make it difficult for jobs to accommodate young employees. 

Constraints may be borne on the individual level, resulting from government and/or market failure or it 

can be the symptom of an unsupportive or weak macroeconomic environment. Look at Appendix II for 

more detail on what affects youth, all, or both.   
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How Society is Responding 

Increasingly, youth are taking control of their own employment causing an increase in the rates of 

entrepreneurship, however business survival and growth is a challenge to far too many of whom who 

take the plunge.  

Rural vs Urban 

The method of tackling this problem changes when we observe the lifestyle of the individual. 

Roughly 70 percent of Sub-Saharan African and South Asian youth live in rural regions, and half of this 

labor force works in agriculture, however, these regions are experiencing a global trend toward migration 

towards rapid urbanization, especially among youth. 

Today, most of our global society live in urban areas; in 2014, 54 percent of the world’s population 

resided in urban areas. From infrastructure to education, governance, access to technology and 

services, youth in different settings have a large variety of upbringings. For such reasons, youth in rural 

areas tend to have a disadvantage compared to urban youth, yet urban youth tend to have higher rates 

of un- and underemployment and likely face higher 

degrees of all-around informality in their lives and work.  

The structure of rural and urban economies differs greatly; youth’s opportunities will vary 

in different sectors: the requirement of different resources and rights, competencies and 

skills. Youth in cities, for example, are more likely to work in services, manufacturing, 

or trade (export/import). Rural youth, on the other hand, are more likely to be engaged in agriculture and 

fishery, or forestry. Though it manifests differently in urban vs. rural settings, informality in work is a 

dynamic shared by both urban and rural youth. The concentration of people, business, government, and 

information creates distinct opportunities for urban youth, while endless demand and rising crop and 

commodity prices create profitable opportunities for rural youth to engage in agriculture. However, land 

scarcity and weak or lacking land rights, are hindering youth from engaging in agriculture; and lack of 

access to loans and leases also prevent youth from obtaining their own land. Even though agriculture 

accounts for 59 percent of total employment opportunities in Africa and 54 percent in Asia, youth are 

staying away from agriculture for reasons such as lacking land rights, stigma, lack of finance, irrelevant 

education, fear of market shock and aversion to risk, or inabilities to penetrate supply chains. 

 Encouraging Rural Employment 

 While spatial dynamics in youth employment is under researched and an under evaluated area 

with weak empirical evidence, there are signs of promising practices. For example, conveying land 

rights and ownership opportunities to rural youth can encourage them to engage and invest in 

value-added agriculture. The STRYDE program in Eastern Africa and the World Bank’s Young 
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Rural Entrepreneurs program in Colombia both saw positive impacts on the employability of both 

rural and urban youth participating in business and skills-building programs designed to meet their 

specific needs and immediate market demand. Similarly, there are signs that rural-urban migration 

can be lessened if improvements in infrastructure, new technology, and information systems can 

better connect youth to urban opportunities without incentivizing them to migrate. One poll of youth 

found that 78 percent of young people were less likely to migrate to urban areas if there were more 

opportunities in rural areas.  

 

Major Countries and Organizations Involved 

International Labour Organization (ILO) 

A UN agency, founded in 1919, ILO deals with global labour issues, particularly international labour 

standards, social protection, and work opportunities for all. ILO’s activities on youth employment span 

over advocacy, knowledge development, and dissemination, policy and technical advice and capacity 

building services. 

International Youth Foundation (IYF) 

A charity created in 1990 with funds from Kellogg; became global in 1998. They have led and 

sustained coordinated action to harness the talent and potential of the world’s youth, now numbering 1.2 

billion. At the heart of their efforts is building partnerships, initiatives, and curricula that prepare young 

men and women to succeed as citizens, employees, entrepreneurs, and change-makers. 

Solutions for Youth Employment (S4YE) 

A multi-stakeholder coalition among public sector, the private sector, civil society actors, 

government officials, foundations, think tanks, and young people that aim to provide leadership and 

resources for catalytic action to increase the number of young people engaged in productive work. Their 

mission is to innovate, provide leadership, and catalyse action to significantly increase the number of 

young people engaged in productive work by 2030 

Youth Business International (YBI) 

They support underserved young entrepreneurs (18 – 35 years) to start, grow and sustain their 

businesses - enabling them to create jobs, build communities and transform lives. 
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Youth Employment Network (YEN) 

A partnership of the United Nations, ILO, and World Bank. The partnership was created in 2001 to 

mobilize action on the commitment of the Millennium Summit for decent and productive work for young 

people. It is a global platform that prioritizes youth employment on the development agendas and to 

exchange on policies and programs to improve employment opportunities for youth. 

 

Timeline of Events 

Date Description of event 

1844 - 1900 
First organization that solely aimed to focus on the needs of work opportunity of 

young men was founded 

1955 General Assembly of the UN adopted the World Programme of Action for Youth 

1973 The Minimum Age Convention 

September 2000 
The Millennium Summit was held at the United Nations. During this summit, the 

Youth Employment Network (YEN) established  

2005 
The Youth Employment Programme (YEP) created by the International Labour 

Organization (ILO) 

13 June 2008 Adaptation of ILO on Social Justice for a Fair Globalization 

 

Relevant UN Treaties and Events 

● 4th session of the Advisory Committee for International Youth Year in Vienna, 25 March 

to 3 April 1985 (A/40/256) 

● “International Youth Year: Participation, Development, Peace”, 18 November 1985 

(A/RES/40/14) 

● Declaration on Youth Policies and Programmes in Lisbon, 17 December 1999  

(A/RES/54/120) 

● Promoting youth employment, 16 January 2003 (A/RES/57/165) 

● World Summit Outcome, 2005 (A/RES/60/1) 

● Policies and programmes involving youth: youth in the global economy – promoting youth 

participation in social and economic development, 18 December 2007 (A/RES/62/126) 

● Policies and programmes involving youth, 19 December 2017 (A/RES/72/146) 

 

 

http://www.un.org/documents/ga/res/40/a40r256.htm
https://undocs.org/A/RES/40/14
https://undocs.org/A/RES/54/120
http://undocs.org/A/RES/57/165
http://undocs.org/A/RES/60/1
http://undocs.org/A/RES/62/126
http://www.un.org/en/ga/search/view_doc.asp?symbol=A/RES/72/146&referer=/english/&Lang=E
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Previous Attempts to solve the Issue 

 There have been many endeavours by each and every country around the world to solve the 

issue. Likewise, there are many current efforts to develop a solution, however, it is prominent that a 

global effort to take to an initiative to tackle the issue of promoting youth with work opportunities is 

lacking. This is mainly because countries are focusing on resolving regional issues that have been 

specific to only one region, making it inapplicable on the larger scale. The  

reason that these regional issues vary in majorly depending on whether or not the country is a 

developing country or already a majorly developed country, different actions will need to be taken when 

trying to promote work opportunities for youth. 

Currently, there are many ongoing projects going on around the world under ILO that are working 

towards solving the issue. The organization is being most helpful not only by supporting these projects 

but also with their involvement and communication with other organizations and particularly the United 

Nations (UN) in promoting and raising awareness of this issue.  

Employment-intensive Growth for Indonesia: Job Opportunities for Young Women and Men (JOY) 

This project went from 1 April 2007 to 30 April 2010. Indonesia was one of the first nations to 

volunteer to be a lead country in YEN. The programme had a dual and mutually reinforcing strategy. On 

the one hand, the programme sought to build the capacities of tripartite constituents and other agents of 

change to play a leading role in developing and implementing national policies that enhance and sustain 

employment-rich and pro-poor growth. This is because placing productive employment generation at the 

centre of economic and social policies constitutes the foundation for the development of any employment 

intervention directed at young people. 

Strengthening Rural Youth Development Through Enterprise (STRYDE) 

In 2011, TechnoServe and The MasterCard Foundation partnered to help rural young women and 

men in East Africa transition to economic independence through the Strengthening Rural Youth 

Development through Enterprise (STRYDE) program. In the first phase of the program, STRYDE 

delivered a comprehensive package of services including skills training, business development and 

mentoring to young people ages 18 to 30 in Kenya, Rwanda and Uganda. It aimed to equip 15,000 rural 

youth by 2015 with the skills and knowledge necessary to capitalize on economic opportunities and 

increase their incomes, with the ripple effects benefiting more than 67,000 family members. 
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In its second phase, STRYDE 2.0 will work with an additional 48,015 youth (50 percent of whom 

will be women) and include new geographies, expanding into Tanzania and new districts in northern 

Uganda. Launched in August 2014, this phase will run through July 2019. 

A total of 15,552 young women and men have successfully graduated from the STRYDE program. 

The majority of STRYDE alumni are engaged in gainful employment. They have increased their incomes 

by an average of 133 percent, with 90 percent now saving regularly – a ninefold increase from before the 

training. Of the beneficiaries who have completed training, 30 percent are currently running micro- and 

small enterprises, 37 percent are engaged in farming, 11 percent have found wage employment and 6 

percent have returned to school. 

 

Possible Solutions 

● Look up ways that developed countries use as well as methods that countries who have 

successfully tackled this issue and find ways to implement it for countries and/or regions who are 

still underwhelmed by this issue. You can look through the projects that ILO has accomplished 

over the years and see if any can be evolved into a global solution, as well as promoting current 

ongoing projects for more recognition and/or implementing them in different countries, regions or 

identifying particular methods that could become a more universal solution. 

● If you have a good economic background do not hesitate to develop a project yourself, that could 

benefit even if only a few countries and organizations in the UN and we could also debate that as 

a resolution. 

● Every country struggles with unemployment, and every country has unemployed youth. Research 

where in your country there is a correlation and it seems to be a persistent problem. 

● Encourage countries to educate the importance of youth to the global current and future 

economy.  

● Promote the ideology, and disregard “child labour”, since the age range being observed is 15-24. 

Even though the work conditions for the youth are important, that is a discussion for the human 

rights council and it is not the issue we will be debating.  
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Appendices 

Graphic of Young persons' participation in the labour market 

The graphics data is collected from 28 European countries: 

 

 

Table of Constraints to Youth Employment 

 


