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Introduction 

With an exponentially increasing population, the 21st century poses the challenge of 

adapting the economy to accommodate the growing working age population. Currently, 205 

million people are unemployed worldwide. This issue is exacerbated by the fact that many 

traditional jobs have ceased to exist due to automation. Moreover, the outsourcing of jobs to 

acquire cheap labour has left many countries unsure of how to revive domestic labour markets.  

As jobs move internationally, countries must figure out how to stimulate foreign direct 

investment and create jobs that are not only productive but also provide sustainable working 

conditions for labourers. Multinational companies have taken over the labour market and 

deciphering how to regulate their behavior in compliance with labour laws is of the utmost 

importance to governments.    

 

Key Terms: 

Globalisation:  

Globalisation is occuring at a rapid rate and is defined as the process by which 

companies begin to operate on an international scale. Globalisation has both negative and 

positive consequences on society and the individual.  
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Brain drain and brain gain are phenomena that occur as a result of migration patterns. 

Brain drain is a result of highly educated professionals emigrating from a country and, therefore, 

hinder the economy of the country they are leaving. Brain gain is the opposite effect 

experienced by the country to which the immigrants are moving to.  

Aging Population: 

An aging population is a population in which the fertility rate has dropped to such an 

extent that the median age of the population increases. As older people leave the workforce, an 

aging population often results in an economic decline in certain regions and decreased welfare 

for the retired.  

Overpopulation: 

Overpopulation occurs when a region is so densely populated that it experiences 

environmental consequences and a decrease in the quality of life it can offer its residents. Big 

cities often become overpopulated as many people migrate from rural areas to seek economic 

opportunity. Offering housing, health services, and education to a growing population a big 

concern for many countries such as China, India, the United States, and Brazil.   

Demographic Dividend: 

The demographic dividend is an economic growth potential that results from a 

combination of population structure shifts and proper government planning. The demographic 

transition that usually results in a demographic dividend happens when the working-age 

population surpasses the non-working age population. The benefits of a demographic dividend 

can only be acquired if a government implements proper services that promote family planning, 

equality, and health.  

Megacities:  

Megacities are cities that have a population of over ten million residents. They often 

serve as the economic centers of a region and therefore see various investments from 

multinational corporations. Shanghai is an example of a major megacity in China.   
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Unemployment Rate: 

The unemployment rate is simply the percentage of a willing and capable individuals that 

do not hold a job in a particular labour market. The global unemployment rate is currently stable 

at 5.5%. 

Labour Mobility: 

Labour Mobility is a term that refers to the ability of workers to move both within an 

economy and between different economies, across borders. The European Union has a great 

amount of labour mobility as residents can work and live in two different countries.  

Background Information: 

Throughout history, unemployment crises have been a common occurrence that could be 

tackled by simply reviving the economy of an individual country. Nonetheless, in a modern 

globalized society, macro economic indicators can show a positive net growth in GDP, 

consumption, production, and investment, and a country can still have a relatively high 

unemployment rate. 

While the global unemployment rate has begun to stabilize since 2016, it is still relatively 

high at 5.5%. When dissecting the labour market, it is imperative that one address not just the 

number of jobs being created, but the quality of such jobs as well. 

Globalisation is responsible for increasing rates of unemployment in select nations. 

However, the increased circulation of goods, services, and ideas has reaped several benefits. 

For instance, there is a growing demand for specific professionals such as translators, market 

research analysts, and technologically abled individuals. In theory, if governments are able to 

orient their citizens and provide the necessary training, the global unemployment rate should 

continue to decrease.  

Technology not only plays a big role in the extent to which the labour market is being 

globalized but it also has changed the kinds of jobs available. Economists claim that many of the 

professions that generation Z will hold haven’t been invented yet. Even though automation could  
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eliminate 73 million jobs in the United States by 2030, it is also expected to create 25 million 

jobs in that same time period. In the last century, repetitive and laborious jobs have been taken 

over by machines while the tertiary, or service oriented, sector has grown. This can be seen in 

the United Kingdom between 1992 and 2014 where there has been a 580% increase in 

educational professionals and a 183% increase in community and welfare workers. At the same 

time, the United Kingdom saw a  50% decrease in secretaries and a 95% decline in agricultural 

workers.  

 

According to The Guardian, technology has also decreased the number of hazardous 

jobs in the market. Once again, if governments can implement policies that educate citizens on 

how to adapt to a evolving market, the quality and quantity of employment opportunities could 

increase.  

At the same time, population projections present long-term concerns surrounding this 

issue. For instance, In many places, while unemployment remains high, the working age 

population is actually declining. This is particularly a problem in rural areas as many people are 

migrating to cities in seek of economic opportunities and a better quality of life. Therefore, the 

distribution of newly created jobs needs to be addressed so as to balance the population.  
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On a national level, countries create jobs for residents by bringing in foreign direct 

investment. To do this, the government must create a climate that is favorable to investors and 

continue to support the private sector. Target programs that create jobs on sector by sector 

need in the country. Less economically developed countries tend to have markets that are 

primarily based in the primary sector or based on agriculture. Developing economies and 

Recently Industrialized Countries (RICs) tend to have secondary economies, based on the 

manufacturing of raw goods. Finally, More economically developed countries (MDCs) have a 

tertiary economy or an economy based on providing services. As a country develops, the 

number of jobs available in the primary sector decreased while the number of jobs in the tertiary 

sector increase.  

Alongside this shift, according to the demographic transition model (DTM), as a country 

becomes more developed, fertility rates decline as access to family planning becomes more 

available and the priorities of working-age individuals change. However, even after fertility rates 

decline, the phenomenon that is population momentum causes the population to continue to 

experience growth. Despite estimates of a slow down in the global working age population, 

many regions will continue to experience concentrated surges in the workforce for the next four 

decades.  
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Timeline: 

1760                               The industrial revolution begins, fundamentally changing the  

                                       process of manufacturing and the required labour. In many ways it is  

                                       similar to the transformation period we are experiencing now.   

October 29th, 1919        The International Labour Organization is founded. 

July 15th, 1966               Recommendations drafted by the Employment Policy Convention in      

                                        Geneva are  published for all countries to modify and adopt  

        into their legislation.  

March, 1977                    the Declaration of Multinational Enterprises that recognizes the  

                                        importance of MNCs in employment and job market stimulation is  

                                        adopted. 

May 16th, 1978                The Tripartite Consultation convention is held by the ILO to discuss  

                                         how to implement measures recommended by the ILO on a global  

                                         level.  

November 1st, 1993         The European Union is established, creating labour mobility    

                                           between member states  

May 1st, 2015                    The Economic and Social Council holds their second integration      

                                           segment to discuss methods on how to encourage sustainable  

                                           Development through the creation of accessible jobs for all.    

January 1st, 2016             The United Nation sustainable development goals are  

                                          Implemented, including goal eight which concerns decent  
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Prominent Countries and Organizations: 

International Labour Organization (ILO): 

A UN agency established in 1919 that serves as a forum for member states to work 

together and establish labour standards for, policies, and programmes to develop decent 

economic opportunities for men and women alike. Its aim is to bring together workers, 

employers, and governments to reform economic policy on a national level. In 2018, the 

organization published a flagship report in 2018 outlining the challenges facing the global labour 

market and trends in employment.  

European Labour Authority (ELA):  

Announced by the president of the European Commision in 2017, the ELA is an 

organization created to regulate the labour mobility that is provided to residents that live within 

the European Union. Not only does the ELA encourage cross border cooperation in enforcing 

union labour laws but it also handles any disputes between countries on the matter of labour 

market disruptions.  

United States of America: 

In 2018 alone, the unemployment rate in the United States of America was predicted to 

fall from 4.7% to 4.5%. The United States is currently confronting the challenge on how to 

educate workers who have left the mining industry and other manufacturing jobs. The company 

Bitsource works to teach coal miners coding skills. Several programs similar to this have been 

implemented across the country. In 2017, the Tax Cuts and Jobs Act created the idea of 

economic opportunity zones which encourages investment into rural and underdeveloped urban 

regions to create jobs.  

Canada: 

The unemployment rate in Canada is currently 6.33%. The majority of new jobs being 

created are coming from the private sector. Much of the investment from the private sector is a  
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result of foreign direct investment from multinational corporations. In fact, 12.3% of jobs created  

in 2013 alone can be attributed to foreign multinational across all provinces and industries.  
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Kenya: 

As a country, Kenya has a relatively high unemployment rate at 11.50% in 2017. 

According to the Kenya National Bureau of Statistics, almost seven million kenyans are 

unemployed. Kenya’s job crisis can be attributed to high fertility rates that haven’t been curved 

due to the lack of family planning initiatives provided by the government.  

Nepal: 

Nepal has one of the highest rates of employment in South Asia, with only 3.2% of the 

population being unemployed. Each year, about 512,000 people enter the labour market. 

Nonetheless, Nepal is also seeing many of its citizens, around 1,062 people per day, move 

abroad to international labour markets. With recent restrictions placed on immigration by other 

countries, Nepal needs to focus on creating jobs domestically. Last year, the Industry minister 

laid out plans to establish an industry at each local level within 10 years time. The country is 

also working to create an investment friendly climate through their new constitution. 

Germany: 

Germany currently has an unemployment rate of 3%. Much of the controversy 

surrounding the economy has to do with the recent influx of refugees and immigrants entering 

the country due to the Syrian war. Germany is a developed country that has the capacity to 

house  

UN Resolutions and Relevant Documents: 

● Promoting full employment and decent work for all, 24 July 2008 (ECOSOC 2008/18) 

● Role of the United Nations in promoting development in the context of globalization and 

interdependence,  19 December 2007 (A/RES/62/199) 

● The world commission report, 4 February 2004 
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● Sustainable Development Goal 8, 1 January 2016 

 

 

http://www.un.org/en/ecosoc/docs/2008/resolution%202008-18.pdf
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Possible Solutions: 

Communication: 

With such an issue that involves various parties, it is important to focus on innovative 

ways to open the lines of communication between all of those involved. Creating a forums on 

both national and international levels where private businesses, government officials, 

employers, and workers can contribute to policies intended to create jobs is one way to do this.  

Rural Development: 

Currently, the majority of viable employment opportunities are present in big cities. This 

has caused mass migration towards such areas and, in turn, has put much strain on the 

resources of very concentrated areas. Investing in the development of infrastructure in rural and 

underdeveloped urban areas would stimulate a more equal distribution of investment and 

employment opportunities.   

Vocational Training and Curriculum Development: 

Being in the 21st century, one of the biggest issues is preparing the new generation for a 

modern labour market. There is also concern surrounding older workers who have lost a source 

of income as many jobs have become obsolete. Setting up vocational programs to train older 

individuals is one way to equip them with a new set of skills. Such vocational programs could be 

focused on teaching programming and other technological skills. In order to better prepare the 

new generation for the 21st century job market, circulums should be revised to introduce the 

necessary skills. Reforms to circulums could include collaborative elements, interdisciplinary 

projects, and a greater focus on technology learning.     

Guiding Questions for your resolutions: 

● What measures can be implemented to create news jobs in the wake of the automation 

of several sectors? 

● How can the job market be diversified in LICs, MICs, and HICs? 
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● How can countries diversify their economy to compensate for the ever-evolving job 

market? 
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● What role does the access to education have in creating employment opportunities? How 

should education be modified to equip individuals with the necessary skills to go into such 

professions and encourage growth throughout the labour market? 

● How can countries ensure the proper geographic distribution of jobs on a domestic scale 

to avoid overpopulating certain regions? 

● What role does technology play on the distribution and creation of jobs? How can it be 

used as a tool to propagate employment?  

● What measures should be implemented to ensure that the jobs created are of high quality 

and provide standard working conditions to labourers?  

● How can the private sector be used to stimulate job growth? 

Bibliography: 

Chen, Derek. “Jobs, or More Precisely, the Lack of Jobs Is Now a Global Issue.” Jobs and Development, 

26 Sept. 2011, blogs.worldbank.org/growth/jobs-or-more-precisely-l ack-jobs-now-global-issue. 

Foo, Lillian. “Jobs and Development .” World Bank, The World Bank Group , 

www.worldbank.org/en/topic/jobsanddevelopment/overview. 

Friginal-Sanchez, Marge. “New Jobs That Are Growing in the Era of Globalization.” Medium.com, 

Medium, 1 Mar. 2018, medium.com/the-looking-glass/new-jobs-that-are-growing-in-the-era-of-

globalization-cf86d6b41bff. 

Heeb, Gina. “The World's Working-Age Population Is Set for a Slowdown - Here's What That Could 

Mean for the Global Economy | Markets Insider.” Business Insider, Business Insider, 25 May 

2018, markets.businessinsider.com/news/stocks/world-demographic-change-what-it-could-mean-

for-global-economy-2018-5-102531798 

           Research Report | page 10 of 11 

“ILO: Unemployment and Decent Work Deficits to Remain High in 2018.” World Day for Safety and 

Health at Work 2013: Case Study: Karoshi: Death from Overwork, International Labor 

Organization , 22 Jan. 2018, www.ilo.org/global/about-the-

ilo/newsroom/news/WCMS_615590/lang--en/index.htm. 

http://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_615590/lang--en/index.htm
http://www.ilo.org/global/about-the-ilo/newsroom/news/WCMS_615590/lang--en/index.htm


        

          The Hague International Model United Nations 2019 | 28th January 2019 - 1st February 2019 

          

Maciag, Mike. “Where the Working-Age Population Is Declining and Why It Matters.” Governing 

Magazine: State and Local Government News for America's Leaders, Governing, 6 July 2016, 

www.governing.com/topics/urban/gov-working-age-population.html. 

OECD. “Productivity and Jobs in a Globalised World | READ Online.” OECD ILibrary, OECD 

Publishing, 2018, read.oecd-ilibrary.org/employment/productivity-and-jobs-in-a-globalised-

world_9789264293137-en#page59. 

Urban Cammel. “Demographics: The Growing Prime Working Age Population.” 

Advisorperspectives.com, Advisory Perspectives , 25 May 2018, 

www.advisorperspectives.com/commentaries/2018/05/23/demographics-the-growing-prime-

working-age-population\. 

 

 

 

 

 

 

 

 

 

 

 

 

           Research Report | page 11 of 11 

http://www.governing.com/topics/urban/gov-working-age-population.html

